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Basic concepts of facilitation

Instruction VS Facilitation

Instruction

Facilitation
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Dependent learner

Independent learner
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Facilitator’s mindset:
Carl Rogers (ecob-ce)

Seusdaeiu Tuudazauuaneeiy

Humanism Welufnenm AnNANNATEINYES wywdansaideniainddluud &




Changes in teacher’s roles ansfamurasazas thiSouazlniy
Congruence:  mulugeiu asesdiandosiuludsdy  lusndudoaiian wsiige
Empathy:  ardAndan $anudEn siefauzuazetauga Munnlums Facilitate firuaf
Respect: Autiudedatunaziu

Malcolm Knowles (ec@en-ce)

Adult learning theory (Andragogy)
Need to know:¥iegslsliiiiindazFeuluvily hluiiessls
Experience:  wnsnUszaumsaisauluiugiseu
Self-concept: vilvias1amgug) UnaguveIRiseuLes
Readiness:
Problem orientation:
Intrinsic motivation:

Adult Participation Principles
Set a positive climate for participation/learner: N15&519 positive climate Anuduiules mﬁym
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Clarify purposes of the session: AoansdmnefigosnislunisBoundaiilfisiudaou
Make participation/learning resource available: %JﬂLG]%EJ@JENﬁm’mﬁﬁéf@ﬂﬂﬁwgaﬂ% YABAITLUNES
Balance intellectual & emotional components: U%"Um’mamﬂaiwdﬂﬂmmiuazmia’limji'?ﬂu
Fusedlimnzan
Share feeling and thought, NOT dominant: #in1suusdumnuian wazUszaunsainalundfiudouay
laitusne Wielifuanuunnsing wiaglissusyaeaindunnundiudiusvedes

Before Facilitation
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After Facilitation
(AAR) Useullunad Facilitation 31tasnurdinunenseld 35n1stvulananselilana aen4ls
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Kirkpatrick’s evaluation model

Objective setting and session planning
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Basics concepts
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Sample list of NTS
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Situation awareness Data gathering Understand Projecting the future
information
Decision making Consider option Select & communicate Implement & review
option decision
.. Exchange . .
Team & communication : i Establishing a shared Co-ordinate team
information )
understanding
Coping with Supporting others
pressure

Decision making Setting & maintaining

standing
Objective setting
SMART
Specific SA, DM
o elements of SA & DM



Depends on class activity

Relevance to learners
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Creative teaching methods #78n15 active learning
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Post-class debriefing
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Reflection Wiior1ulszaunisaitnsegs udaneuAneeg19dnds (lusunanIn SWOT analysis
ANIATIEN WaNUEE MYAuTegnseu)

Principle of debriefing

Keywords Action

Uaeglian De-role, Narrative, data gathering
WATIZA Questioning, standard, analysis
LRIZLUIAA Attitudes, mindset, beliefs
Unanoou Weakness points, gap (KSA) S .

o ” : Whqmanendmsu facilitator
WIDUYAU Strength points, gap (KSA)
LU commitment ABUANE Opportunity
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Learning style preference
Visual learner: sioaiiu Uhe wauil 5U lnezunsy

Auditory: oy faann ladudes venisnis
Reading: vaniududuneu fvilede

Kinesthetic: ~ ¥iiae aedg aswiluiEes |

Teaching style vs learning style
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Observation skills
dlelwsazdaunm?
oo Winobserve aufiidy advance facilitator
usazaulimilouniu Houraty Yasasie vs a15uaitu
Hufues nslifesiitu asusseniefiauis 9 e1alidessudurls
deludinuluviemudismaana Willeniaadsaana uagli feedback Tunnass msrennaulsl
willowuriu laliignin
Task/content function: St munefidaau wWefiSsusenludesidnedidls es1nsrssuninuies
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Goal and objective

The work to be done

The discussion element
Process functions: egnslsliinguuass Tnfatunisvhianssy Werdostiunisdang nisvhngy
Maintenance functions: msv‘iﬂﬁﬁaﬂduﬁmmqméwﬁu getting the group psychological
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Process and maintenance function: 33191073 & good plan
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Warming introduction: break the ice 3nUszasalunnaulaya virlvnaudiunddiusiu i
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Set ground rule: nglun1sidlusies 1y vesesbu n1sflaguendn acceptable behaviors and
attitudes 19 naUlALATLNTY BugIRIIVINEALA

Managing the learning: Lﬁ@iﬁlﬁ@ﬂﬁﬁsuiﬁlﬁlé’muL‘ﬂmma wsgluvane 9 assazldlunig
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Tudunanil

v

oepattern of dominant: AaugtAn
obpattern of authority
oamdifference between individual: HAMULANANNTZHINAY
Pattern of communication: dnwagvesmsaeansiingulfifundn enalalvdsiisusdouanils
Element of motivation
Competence in problem solving: Auaunsatuntsialatleym uazaniunisalsigg
Understanding conflict: aufuaulunguiues viseiudasu vieiusmiied
é’ﬂwmzmaaﬂfjmﬁuﬂmwuim Tuftudesnisimaneifieasls individual, working group, team
Seunsite
® How to get more word (Lﬂf@%@ﬁ)
Entry surveys
Check in question
Use responses as launching point for discussion
o message behind the words (quality Uoa1de4)
o The melody: the body language tawinans 1o Lwié’aaﬁﬂ@ai’awﬁ”wm
& the rhythm the energy anumauls
Fnsideundanuy
Take the break
Rearrange the take
Change the type of interaction
Bringing movement
The difficult participant THaewdu dealing with disruptive behavior
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Questioning skills
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Engagement AasiduAn1uiteq lidesdnuin Wneulade 9 Ludifiagn

Clarification & Check understanding

Promote learning

Critical thinking

Empowering students natelvsEnAtu Winould a¥anuidng
¥lAvadA101Y WUdkAnIL BLOOM’s Taxonomy-cognitive domain A35tdvn nnseaulunisaiuly
nauag1a nMsaumauluiite

Situation awareness
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Clarification & Check -NTS/SA fioozls?
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Promote learning (\Uu Sheeeiireirainegilstng fAedesiu SA
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Wnune #o91n check Jusesd 1 SA eehsls?

understanding)

Critical thinking (88103 | -Unvideo Tvig udnnufis SA wansfavgua 1Wutwluneu 31
nsgvaumsan onanmly | viludeRauuuil?
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Empowering students azioluldoenglstng
Aol iuy lifigniie

Reflection
ganduuszleninganduldsouiuiifonsls
Descriptive UTI818L309UU 9| 9E196U 9
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