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Announcement of the Latkrabang District Office

Subject: Anti-Bribery Policy

Reference is made to Strategic Sub-issue No. 5.4 on a transparent city under
Strategic Issue No. 5 oh promoting the creation of a participatory democratic city of the -
revised 20-Year Development Plan for Bangkok Metropolis (B.E. 2561-2580), Goal No. 5.4.2 in
having efficient discip(inary implementing system reléting to malfeasance and corruption and
mechan'ism. for preventing malfeasance and corruption in the future of the Strategic Sub-
issue No. 54 on a trahsparent city under Strategy No. 5 on promoting the creation of a
participatory democratic city of the ZO—Year Development Plan for Bangkok Metropolis Phase
3 (B.E. 2023-2027); and the policy of “being transparent, saying no to bribery” of the
Govemor of Bangkok (Mr. Chadchart Sittipunt).

The Latkrabang District Office has seen the importance of puéhing forward

actions against bribery. In order to propel the Development Plan for Bangkok Metropolis and
the Governor of Bangkok’s policy for preventing corrUptiOn and misconduct and bring about
concrete results that Bangkok Metropolitan Admiinistration civil officials and pérsonnel as
We‘LL as persons who perform other duties in agencies under the Bangkok Metropolitan
Administration can observe as a guideline; therefore, the Anti-Bribery Policy AshaLL be
designated as foLLowé:

1. Bangkok Metropolitan Administration civil officials and personnel as well as
persons who perform other duties -in agencies under the Bangkok Metropolitan
Administration shall perform their duties vvith.integrity and honesty without being invoLVed in
demanding, providing, or taking bribes, in both direct and indirect ways, for the benefit of '
themselves or other person%, or the benefit of those relating to themselves or fhe benefit of

those relating to the Bangkok Metropolitan Administration;

2. Bangkok ...
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2. Bangkok Metropolitan Administration civil officials and personnel as well as
persons who perform other duties in agencies under the Bangkok Metropolitan
Administration are prohibited from taking bribes in operating all kinds of procurements. The
procurement shall be performed with transparency, integrity, and accountabijlity under
related laws and regulations;

3. Bangkok Metropolitan Administration civil officials and personnel as well as
persons who perform other duties in agencies under the Bangkok Metropolitan
Administration shall not offer to do, promise to do, or receive any other property or benefit
from private sectors or any other persons so as to induce such person to do, or not to do
any act, or to delay the doing of any act with malfeasance;

4. Any Bangkok Metropolitan Administration civil officials and personnel as
well as persons who perform -other duties in agencies under the Bangkok Metropolitan
Administration seeing any acts being probable of bribery shall make an immediate report to
superiors or via complaint channels and has a duty to inform all outsiders about the Policy.

5. Superiors shall control and follow up to have the observance of this Policy.
Once aware of violation or non-compliance, superiors who have authority shall seriously take
disciplinary actions and criminal cases.

6. Any actions under this Policy shall follow the designated guideline as well
as other ones deemed suitably regulated by the Latkrabang District Office afterward to
comply with this Policy.

This Announcement shall be informed and observed accordingly.
Announced on 24 March 2024
) e
(Mr. Chatchaya Khamchan)
Director of Latkrabang District




‘Guideline under the Anti-Bribery Policy of the Latkrabang District Office

C A Deﬁnition

1. Principle and Rationale S . : ;.', '

Reference is made to Strategic Sub-i issue No. 5.4 on a transparent city underj :

'Strateglc Issue No. 5 on’ ‘promoting the creatlon of a partlopatory democratic city' of the .’
"revised 20-Year Devetopment Plan for Bangkok Metropotrs (B.E. 2561- 2580) Goal No. 54.2in -
havrng effcrent d|scrplrnary |mptementrng system relatrng to malfeasance and corruptron and H
: ’»v mechanlsm for preventrng malfeasance and corruptron in the future of the Strategic Sub-issue
. No. 5.4 on a transparent City under Strategy No. 5 on promotrng the creation of a participatory
democratrc crty of the 20-Year Devetopment Plan for Bangkok Metropolrs Phase 3 (B.E. 2023- .
2. 2027); and the polrcy of “being transparent saying no to brrbery of the Governor of Bangkok
_ (Mr. Chadchart Sittipunt). The Latkrabang District Office has seen the importance of pushing

forward actions against bribery in order to propel the Dev'etopment Plan for Bangkok
Metropotis and the Governor of Bangkok’s policy for preVenting corruption and misconduct.

and bringing about concrete results. Furthermore Bangkok Metropolitan Administration civil

o offlcrats and personnet as well as persons who perform other duties in- agencies under the
jBangkok !\/\etropotrtan Admrnrstratron can observe these as-a guldetlne therefore, the Anti-

| Bribery Pollcy shall be desrgnated to apply as a guldellne against bribery.

2. ObJectlves

2.1 To promote and encourage agencies under the Latkrabang Dlstrrct Office’

.to see the |mportance of management and admlnrstratlon with transparency and berng free '»

~of matfeasance

1 22°To state an intention to be an agency that is free of matfeasance and.

' Wlthout all kinds of brrberres and

23 To set upa gurdellne against brrbery of the Latkrabang District Office. -

3. Scope of Enforcement
, The “Guideline under the Anti- Brlbery Potrcy of the Bangkok Metropolrtan‘_ ‘

| '/-\dmrnrstratron (BMA) shall be enforced on Bangkok Metropotrtan Administration civil officials
- and personnet as well as persons who perform other duties in agencres under the Bangkok ‘

o rMetropolrtan Admrnrstratlon

Brlbery means any propert|es or benefts presents and gifts that are offered,

- ,‘promlsed to grve and granted acceptance grvrng or. requesting for anythrng to do, not to do,




iy

or delay doing any acts in the drscharge of duties under official posrtlons no matter such acts -

are lawful or- unlavvfut

Property means assets and formless objects which are possibly: valuabte and,

_ ‘4 can be owned by a person or entity like money, houses cars, and stocks;

Any other benefit means any other benefit given to each other as a frrendLy '

" gesture awards, graturtous gifts, offers for assistance, offers for remuneration, prlvrteges which

are not ones provided to generat persons for gettrng discounts or oﬁ‘errng prrvrteges for having

" services: and entertalnment as well as bearing expenses for trrps or tourism, accommodatlon .

meals or any other same things Whether it is giving cards, tickets or any other preces of

- evidence, payment in advance or reimbursement as well as facilitation payment.

Corruption means malfeasance by using or relying on one’s positions, duties,

R power and ‘influences for benefit of oneself or other persons. This includes the seekrng of

benefits done by private business sectors in the form of giving bribes or recompense to
polrtrcrans or government officials in order to gain their desifed benefit like those in the form
of procurement bidding, giving concession and so on. |

persons Who perform other dutles in agencies under the Bangkok Metropolrtan
Admrnrstratlon means persons who work for the Bangkok I\/\etropolltan Admlnrstratlon in

which ordinances of the Bangkok Metropotrtan Administration, regulations, rules, and ‘criteria

prescribe the performance of “duties, both permanent and temporary,or the working -
- ,timeframe‘of'not exceeding the Fiscal Year and such persons shalt receive wages payment -
- from the performance. Moreover, this also |ncLudes contractors under the individual service
contract accordlng to the Regulation of the Ministry of Finance on Public Procurerent and.

| Supplies Administration mutatis mutandis.

5. Measures’AppLied in Casé of Violation or Non—complian_ce '

'5.1 Bangkok Metropolitan Administration civil officials and personnet as well

as persons who perform other duties in agencres under the Bangkok Metropotrtan Admrnrstratron

shatl stnctty observe the Anti- Brrbery Policy of the Latkrabang District. OfF ice.

52 In the case where there s an accusation or it was suspected that Bangkok
I\/letropolrtan Admrnlstratron civil oﬁ‘"crats and personnel and persons who perform other

duties in agencies under the Bangkok Metropolitan Administration violate or do not comply

with Clause No. '1 - 3 under the Antii.Bribe'ry Policy of the"Latkrabang District Ofﬁce,r superiors .

‘who are authorized to give an order of pLacem_ent, heads of agencies or authorized vpersons,

. as the case may be, shall promptly take actions or give order to'initially inquire or consider. - -
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whether such acts are prone to be accused of disciplinary misconduct. Actions shall be taken
under Chapter 6 on Discipline and Maintenance of Discipline and Chapter 7 on Disciplinary
Proceedings of the Civil Service Act, BE. 2551 (2008) and the Bangkok Metropolitan
Administration Civil Service and Personnel Act B.E. 2554 (2011.), the Bangkok Metropolitan
Administration Rules on Human Resource Management of Bangkok Metropolitan
- Administration Employee B.E. 2562 (2019) or Bangkok Metropolitan Administration ordinances,
regulations, rules and criteria relating to personnel administration of persons who perform
other duties. in agencies under the Bangkdk Metropolitan Admirjistration, as the case may be.

53 In the case where superiors who are authorized to give an order of placement,
heads of agencies or authorized persons, as the case may be, appoint the inquiry committee
for serious disciplinary misconduct against Béngkok Metropolitan Administration civil officials
and personheL' and persons who perform other duties in agencies under the Bangkok
Metropolitan Administration for violating or failing to act in compliance with Clause - 1 — 3
under the Anti-Bribery Policy of the Latkrabang District Office. Superiors who are authorized
to give an order of placement, heads of agencies, or authorized persons, as the case may be,
shall promptly use their discretion to give an order of suspension, order of temporary
removal from official services, or order of termination of work during the inquiry. Such acts
comply with the Regulation of the Bangkok Metropolitan Administration Civil Service and
Personnel Commission on Diéciptjnar'y Action B.E. 2565 (2022), Rule of the - Bangkok
Metropolitan Administraﬁon on Human Resource Management of Bangkok Metropolitan
Administration Employee B.E. 2562 (2019) or Bangkok Metropolitan Administra’t_ion ordinances,
regulatfons, rules, criteria relating to personnel administration of persons who perform other
duties in agencies under the Bangkokvl\/\etropolitan Administration, as the case may be.

5.4 The inquiry committee on serious disciplinary misconduct shall accelerate
to complete the inquiry with consideration of fair.ness to the Government and effects on ‘
persons who are suspen.de,d, temporarily removed from official services, or to persons who
are terminated from work during the inquiry.

5.5 Criteria on Specification of Position of the Office of the Permanent
Secretary for the Bangkok Metropolifan Administration prescribed by the resolution of the
Bangkok Metropolitan Administration Civil Service and Personnel Commission, namely 2
positioAns from the Executive at the Primary L‘evel,.é positions from the Managerial at.the
Primary or Higher Level, 12 positions from the Knowledge Worker at Senior Professional

Level. Such Criteria, which are set up to support the behavioral adjustment of the accused




-4 -

persons with clear pieces of evidence, persons with Im'proper ber\avior during the disciplinary
inquiry, or persons with less efficiency rh performing official functions, shall be the guideline
to move persons with improper conduct to prevent and fight against corruption and
misconduct oflthe Bangkok Metropolitan Adrninistration. The Criteria shall be used in the
appointmeht of an inquiry committee for serious diéciplinary misconduct, official suspension,
and temporary removal from official services under the Rule of Bangkok _Metropotitan
Administration Civil Service and Personnel Commission on Disciplinary Action B.E. 2565 (2022).

And, in case of persons who.hold positions of other types and levels, for
example, positions in Knowledge Worker type from Professional Level to the lower level and
in General type from Senior Level to the lower level, as well as Bangkok Metropolitan
Administration teacher officials and educational personnel who are found having the same
improper conduct, measures such‘as an order fo.r‘temporary duty -shall be imposed by
lawfully authorized persons, and the inquiry committee on serious disciplinary misconduct
rshalt be appointed together with' the order of suspension and terhporary removal. from
official services under the Rule of Bangkok Metropolitan Administration Civil Service and
Personnel Commission on Disciplinary Action B.E. 2565 (2022).

5.6 Superiors who are authorized to give an order of placement shall consider -
the brief of inquiry report submitted by the inquiry committee on serious disciplinary
misconduct to completion within 45 days after receiving such report, and make a report of
brief on serious disciplinary action to Bangkok Metropolitan Administration Civil Service
Commission to propose to Bangkok Metropolitan Administration Civil Service and Personnel
Commission for consideration within 15 days from the date of completing consideration.

' Heads of agencies shall consider the brief of inquiry report submitted by
the inquiry committee on serious disciplinary misconduct against Bangkok Metropolitan
Administration personnel to completion within 45 days from the date of receiving the report
and submit it via hierarchicat superiors to Permanent Secretary for BMA within 15 days from

the date of completing consideration.

6. Measures on FolloW—up, Inspection and Report of Superiors Who Are Authorized to
Give an Order of Placement or Heads of Agencies to Bangkok Metropolitan |
Administration Anti-Corruption Operation Cer\ter '

The report of the appointment of committees, the report of inquiry progress
the report of ordering suspension or temporary removal from official services, and the report

of applying Criteria on Specrﬂcatron of Position of the Office of the Permanent Secretary for
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the Bangkok Metropolitan Administration prescribed by the resolution of the Bangkok
Metropolitan Administration Civil Service and Personnel Comm155|on shall be applied and
carried out as follows: _

6.1 In the case where there is an appointment of the committee on fact
inquiry, superiors who are authorized to give an order of placemenlt, or heads of agencies, as
the case may be, shall make a report of the appointment of committee on fact inquiry and
progress in case of prone disciplinary misconduct to the Ban.gkok Met‘ropolitan Administration
Anti-Corruption Operation Center within 7 days ﬁom the date of issuing the order, and from
the date of having progress of such probable disciplinary misconduct.

In the éase where there is an appointment of the committee on non-serious
or serious disciplinary inquiry; superiors who are authorized to give an order of placement or
heads of agencies, as the case may be, shall make a report of such appointment to the
Bangkok Metropolitan Administration Ahti—Corruption Operation Center within 7 days from
the date of issuing the order and make a report of the inquiry progress to the Bangkok
Metropolitén Administration Anti—Corruption Operation Center every 30 days from the date of
issuing the order.

6.2 Persons who order the suspension or temporary removal from official
services according to Clause 5.3 shall make a report of suspension or temporary removal
from official services to the Bangkok Metropolitan Administration Anti-Corruption Operatidn
Center wifhin 7 days from the date of issuing the order.

6.3 In the case where the Criteria on Specification of Position of the Officé of
the Permanent Secretary for the Bangkok Metropolitan Administration prescribed by the
resoLutIon of the Bangkok Metropolitan Administrétion Civil Service and Personnel Commission or
measures for temporary duty are applied under Clause 5.5, such details shall be reported to
the Bangkok Metropolitan Administration Anti-Corruption Operatlon Center within 7 days
from the date of applying such Criteria measures.

6.4 In the case where the superiors who are authorized to glve an order -of
placement or heads of agencies, as the case may be, have already acted in comptlance with
Clause 5.6, they shall make a report to the Bangkok Metropolitan Administration Anti-Corruption
Operation Center within 7 days from the date of reporting to the Office of the Bangkok.
Metropolitan Administration Civil Service Commission.to submit to Bangkok Metropolitanl
Administration Civil Service and Personnel Commission or from the date of hierarchical report

to the Permanent Secretary for the BMA, as the case may be.
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Authonzed persons shall consider the lnqulry report of the |an|ry ”
committee on serious dlscrpllnary mrsconduct of persons who perform other duties in

agencies under the Bangkok !\/\etropotltanAdmlnlstratlon ln accordance with ordinances of

- Bangkok l\/\etropotltan Admrnrstratlon regulations, rules, and criteria on personnel admrnlstratron'

of persons who perform other duties in agencies under the Bangkok Metropolltan Administration,

- without delay The result of consideration shall also be reported to Bangkok Metropolitan

‘ Admrnrstratlon Anti-Corruption Operat|on Center.

6.5 Office of the Bangkok Metropolitan Admlnlstratlon Civil Service Commission,
Personnel Office under the Office of the Permanent Secretary for the Bangkok Metropolitan
Administration, and Education Department shall consider the brief on serious ~disciplinary

actions under Clause 6.4 of Paragraph 1 to the completion within 45 days from the date.of

‘ receiving such brief so as to propose to the ektraordinary subcommittee on discipline and

removal from official services to act .on behalf of the Bangkok Metropolitan Administration

Civil Service and Personnel Commission, or screen, or give recommendations to the Bangkok

o Metropotitan Admintstration Civil - Service and Personnel Cormmission or to authorized

persons, as the case may be.

7. Complaint or Whistleblowing Channels

71 By posts, by phone, or make a complalnt in person at the Bangkok

o Metropotrtan Admlnrstratron Anti- Corruptron Operation Center located at- Drscrpllnary and

Ethics Promotion Division, Office of the Bangkok I\/\etropolrtan Adm|nlstratron C|V|L Service |
Commrssron Bangkok City HaLl The postal address is No. 173 Dlnso Road, Sao Chingcha
Subdlstrlct Phra Nakhon Drstrrct Bangkok, 10200. It can be reached by telephone at 0 2224

2963 or by e- marl at antlcorrupt bma@gmail.com.

7.2 By phone and electronic system of Comptarnt Center under the

{Permanent Secretary for the Bangkok Metropolltan Administration Secretariat, Ofﬁce of the
- Permanent Secretary for the Bangkok l\/\etropohtan Admlnrstratlon This |ncludes telephone
-number 1555 and the comptarnt system website. of the Bangkok Metropolrtan Administration

“at http //mww.bangkok.go.th/rongtook

7.3 By posts by phone, or make a. complalnt in person at the Latkrabang

* District Office. The postal” address is No. 1471/1 Latkrabang Road, Latkrabang Subdlstnct
'Latkrabang Drstrrct Bangkok, 10520. It can be reached by telephone at 0 2326 9149 or by

e-mail at LadkrabangZd|strlct@gmall com.
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8. Protective Measures for Complainants /Whistleblowers on Confidentiality

8.1 i\/ieasures for protecting and caring for persons who are threatened or

defamed as a’ result of giVing information or -being Witnesses or being unfairly complained,

about corruption and misconduct shall act as follows:

8. 11 In case of anonymous letters without Signatures addresses, and-

positions, such letters shall not be taken for conSideration unless haVing clear evidence as

well as specn‘"c personal Witnesses

8.1.2 In the case where the complainants specify their names, positions, -

’ and"addresses, once superiors have been informed, such act shall be considered as the

- official secret. A copy of the complaint, Withholding the complainants’ names, shall be sent

" to the superior of the accused for a secret inquiry whether it is true or not, and if it was =

found that

- In the case where there is no sufficient evidence that ones can be

. accused of disciplinary misconduct,‘ such allegation shall be :terminated, and it shall be

~ reported to the notified superior. In the case where the complainants, as Bangkok Metropolitan |

Administration civil officials, personnel, or persons who perform other duties in agencies

“under the Bangkok !\/ie.tropolitan Administration, _rnake a false complaint, they shall be put |

- into disciplinary action. In the case where the cornplainants are civili ofiicials_ from> other
.afi‘"iliations, rninistries, bureaus, or di\/isions, a .report ot fact shall be .submitted to superiors 'ot
- such civil ofﬁcials.to use discretion and make an orde'r as appropriate In the case where
_outsiders, threatened persons, or accused persons desire to take criminal cases, they shall
coordinate with the Legal and Litigation Office to act as an aSSistant in prOViding advice and
suggestions in order to prevent defamation. - _

- In case the allegation has sufFCient eVidence and it is an offense,
criminal proceedings shall be taken. If the alleged disciplinary misconduct is found to be
. true, an inquiry shall be implernented, or the inquiry committee-shall be set up under laws

on ‘Regulations of Bangkok Metropolitan Administration Civil Officials and Educational Personnel

. coupled with CivilService'Regulations, Bangkok Metropolitan Administration Rules on Human

Resource Management of Bangkok Metropolitan Administration Employee B.E. 2562 (2019), or

- Bangkok i\/ietropolitan Administration ordinances regulations, rules, criteria relating to the

) ,personnel administration of persons who perform other duties in agenCies under the Bangkok

' i\/\etropolitan Adrninistration as the case may be.
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‘ 8 13 Superiors shall 'use discretion and give an order as appropriate to -

‘ protect comptainants as well as witnesses who provrde |nformat|on for |nqu1ry from having
‘ been affected by dangers or unfairness_vvhich,,possrbty result from such comptaints, being -

" witnesses, or providing information.

8.2 Measures for protectingWhistléblovxrers whoreport rnalfeasance and corruption
shall be taken as follows:

8.2.1 After havingAbeen initiatly notified, superiors shall consider such ]

malfeasance and corruption the official secret and make concealment of names, surnames,

addresses photos or other information which can be used to identify such whistleblowers ,
and conduct a secret inquiry to see whether there is any truth to it.

8.2.2 In conducting the secret inquiry process to find out facts in the case

where it is found that Whistleblowers are Bangkok Metropolitan Administration civil ofﬁcrals

or personnei or persons who- perform other duties in agencies: under the Bangkok i\/ietropolitan. :

’Administration or civil officials frOm'other affiliations, ministries, bureaus or divisions or
~ outsiders providing'facts which are gr:eatly”benef* cial to Ban‘gkokA Metropolitan Administration '
- such whistteblowers shall be entitted to receive compensation and -benefit in return as
’ Tappropriate like credits or certi’r"cates as the case may be, as a special case. In the case

where it is.found aftenNard that such Whistleblowers make a_fatse statement »and if they are

Bangi(ok i\/\etropotitan Administration civil ofﬁciats or personnel or persons who perform cther
duties.in agencies under the Bangkok i\/ietropolitan Administration an mqurry committee shall be

set up to take action under laws on Regulation of Bangkok i\/\etropolrtan Administration CiViL'

- Officials and Educationat Personnel and laws on Civil Service Regulation Bangkok i\/ietropolitan
Administration Rule on- Human Resource Management of Bangkok Metropolitan Administration
L Employee BE 2562 (2019), or Bangkok Metropolitan Administ-ration ordinances, regulations,

rules criteria relating to the personnel administration of persons who perform other duties in

agencies under the Bangkok !\/letropolitan Administration as the case may ‘be. For civil

officials from other affiliations, ministries, bureaus or diViSions a report shall be made to

v,superiors of such whistleblowers -to use discretion and make an order as appropriate For. ‘

outsiders, in the case where injured persons require to take criminal cases, they shall

~coordinate with the. Legal and Litigation Oﬁ‘"ce which acts as an assistant in provrding .advice

and suggestions.
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- 8.3 Measures for protecting and caring for threatened or defamied persons. In
the case where the complaint is made -'through media like televisions, radios, newspapers, or
e-mail addresses of the Latkrabang District Office, it shall be implemented as follows:

- 83.1 In case complainants do not speofy names, or addresses, such

f ,:comptarnt shaLL not be taken for consideration unless having clear evidence as well as specific

. personaL Wltnesses

832 In case the complamants specify their names and addresses

responsibte agenoes shall make a hierarchical report to superiors who are authonzed to g|ve _

an order of placement, and such superiors shall. conduct an investigation and inquiry or

_initially consider whether such complaint has enough evidence that can be accused of

- In case such cornplalnt has a reasonable ground to be accused of

: dlsc|plrnary mlsconduct if it is the accusation of non-serious disciplinary misconduct in wh|ch

such accusatlon and summary of Wltnesses and evidence are notified to the accused persons

and explanat|on -of accused persons is Llstened to, and it is found that the accused persons

are gu|Lty of the accusation, an order of suitable punrshment shall be made without setting

up an rnqurry commlttee In the case where the accusation is consldered serious d|soplrnaryb

mlsconduct supenors who are authonzed to give an. order of placement shall set up the
cornmlttee for inquiry. In the case where it isan offense, criminal proceedings shall be taken. "

7 -In the case where it conslders that the allegation has no reasonable
ground to be accused of d|sc1pt|nary misconduct, such aLLegat|on shall be termlnated

- In the case where wrongdoers are Bangkok MetropoUtan Administration-

’ ‘ -personnel or persons Who perform other duties in agenoes under the Bangkok Metropolltan

Adm|n|strat|on actions under the Rule of the Bangkok Metropolitan Administration on Human'

o - Resource Management of Bangkok Metropolitan Administration B.E. 2562,-_(2019), or Bangkok -

Metropo[itan ordinances, regulations, rules and criteria retating to the personnel management

of persons who perform other duties in agencies under the Bangkok Metropolltan Adm|n|stratlon

" as the case may be shall be taken. .

8.3.3 In case complamants who are Bangkok Metropotltan Administration

- civit offi oals or personneL or persons who perform other duties in agencies under the Bangkok
- Metropolitan Admrnlstratron make a false complalnt they shall be put |nto dlSCllenary
Aactlon In case such compla|nants are-civil officials from other affiliations, ministries; bureaus,

or divisions, a report of fact shall be submitted to the superior of such civil officials for using -
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- discretion and making an order as appropriate. In case such complainants.are outsiders and |
the threatened persons or accused persons desire to take criminal cases, they shall coordinate
with the Legal and Litigation Office to act as an assistant in providing advice and suggestions
in order to prevenf defamation. :

8 3.4 In the case where complainants provide greatly useful and benefoat
to the Government, such complainants shall be entitled to receive compensation and
benefit in retum as appropriate like credits or certificates as the case may be, as a special
case. ‘ - _,

8.3.5 In case the final inquiry is found that the  threatened persons or
defamed persons by media .channels do not commit an offense as accused, such persons
shall notify in a written letter to request the éditor or related persons of such media for
printing.or doing anything to correct or deny such mattef. The correction or printing shall be
done immediately after receiving such letter. In.th'e case where >the editorbor related persons
fail to do so, such persons have the right to take commercial and crirﬁinal actions.

8 3.6 Any persons doing as specified below are prone to be illegal under
Computer related Crime Act B.E. 2550 and the amendments:

(1) Dishonestly or by deception, entering wholly or partially distorted
or false computer data into a computer system in a manner likely to cause darﬁage to the
general pL_JbUc; which is not a defamation under the Criminal Code; and |

(2) Entering false computer data into a computer system in a manner
which is likely to cause damage to the protection of national security, public safety, economic -
safety of the Kingdom of Thailand, infrastructures which are for 'pubLic benefit; or to cause

panic to the general public.
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