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Announcement of Dusit District Office

Declaration of intent on public administration Integrity and Transparency Policy

In accordance with the Constitution of the Kingdom of Thailand, B.E. 2560 (2017),
The Official information Act, B.E. 2450 (1997), The Royal Decree on Criteria and Procedures for
good Government, B.E. 2546 (2003), The National Anti-Corruption Strategy phase 3 B.E. 2560-2564
(2017-2021), and The Government Policy no.10 Promoting Administration of State the Upholds
Good Governance and Prevents and Suppresses Corruption and Malfeasance in the Public Sector,
these documents aim to implant values, norms, and moral conscience in mind of government
officials behaving with honor and corruption-free manner, in line with the effectiveness in public
administration for preventing and suppressing all corruption or illegal acts of government
officials at all levels, and response to all people demands and facilitates people in order

to strengthen bureaucracy credentials.

Dusit District Office hereby issued the declaration of intent on public administration

. integrity and transparency policy, in order to set standards, guidelines, and values for public
servants and personnel of the district office to uphold and conduct within the rules of law
and other requirements with determination to bring government agencies to operate with
transparency, integrity, fairess and free from corruption. To accomplish this declaration of
intent, the official sections of Dusit District Office shall uphold and proceed per the following
guidelines :

1. Transparency : Dusit District Office personnel shall straight forwardly conduct
the disclosure of information and participation and participation without obscuring or
preventing any information, especially procurement procedures including granting opportunity
for related outsiders or stakeholders to participate in the process as laws provided.

2. Accountability : strictly following the laws, rules and accountable for decision
in management

3. corruption-free : implementation on the basis of faithful honesty and integrity
without potential benefits and bribe allocated by positions.

4. Organizational culture and Morality : aiming to build trust worthy organization
and continue this value by opposing to entire corruption culture, ashamed to involve in corruption
and having defensive and counter measure, as well as, well as. Operation in protecting
conflict of interest. | |

5. Moral...
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5. Moral integrity in management designing explicit working standard, equitable
implementation and morality in human resourse management, budget planning, work
distribution, and working environment management, in order to reach mission’s worthiness

and effectiveness.
Hereby officially announces to all related sectors

Announced on 30 December B.E. 2564 (2021)
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(Mr.Tanin Niamhom)

Director of Dusit District



